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T50th ARNIVERSARY CELEBRATION

P.O. Box 66
Morris, CT 06763
Tel 860-567-7431 — Fax 860-567-7432
E-mail: 1stselectman@townofmorrisct.com

April 14, 2015

Morris Town Clerk
3 East Street
Morris, CT 06763

Dear Carolyn:

I am attaching a signed copy of the settlement agreement with regard to grievance #MPP
31345 and MPP 31390 between Local 1305, Council #4, AFSCME, AFL-CIO and the Town of
Morris. This agreement was written and approved by the State Labor Board as well as by the
Town’s Labor Attorney, Victor Muscell and Attorney Robert Bourke representing the Library
Board.

Please file this settlement agreement with the minute file of the Morris Library Board of
Directors and the Morris Board of Finance.

Thank you for your attention to this matter.

yery truly yours,

; /i i Py
mﬁiiw,%g,@ A zé;z&g,@{m
/' Barbara E. Bongiolatti
/" First Selectman
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Morris Public Library
Morris Community Hall
P. 0. Box 85, Morris, CT 06763
Phone: 860-567-7440 Fax: 860-567-7432

Job Description: Library Director

General Statement of Resposibilities
=== platement of Resposibilities

e The Library Director plans, organizes and supervises
staff, and performs all related work as required.

the Town's library system, a part-time
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Library Board of Directors, Within these general policies and available

Dlrectorplans,dlrects and executés a program of varied library servic

° Th‘eiibxaxy Director is required to learn and adminj
and to train and supervise stafFiii its use,

e The Library ‘Director is also msﬁohsible‘_ for seeking out, writing and administering any

es related to

ster the Bibliomation automation system

| grants to help‘ﬁ;g;;vthe operation of the Library and enhance its programing and resources,
Required Knowledse, Skills and Abiiii
e CO e o brg scxence and techniques
e Compre ¥ administrative practices
e ility to. . ’ ‘
o Ab dule staffmembers or library volunteers
o d relatxonshxp with the general public, the Library

Mo ‘Public Library andany other group the
1 the performance of her duties.

° Several years experience in library administration ,

¢ Graduation from a.four year accredited college or university with major study in Library
Science or any equivalent combination of training and experience which provides the
required knowledge, skills and abilities.
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Specific responsibilities include but are not limited to:

Book Selection: Reading book reviews of both adult and children's books and
working with the Book Selection Committee to determine the final decisions about books to

be recommended to the Library Board for purchase.
Research and Recreational Materials: Selecting and recommending for purchase CD

Roms, Videos, Audio Tapes, Magazines, and any other appropriate library materials for
research and recreational use.

Computers: Develop policies, assist patrons, train staff and encourage public use of the

computers for research and recreation.
Ordering Library Materials: Books and supplies, checking invoices, etc.

Cataloguing:  Processing books and Library materials as they are received, including
cataloging, or supervising the procedure. ‘

Donations: Accepting donations and making a determination as to which should become
part of the permanent collection.
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