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PENSION PLAN AGREEMENT
BETWEEN |

. THE TOWN OF MORRIS

L S

'LOCAL 1303-105 OF-COUNCIL #4
AFSCME, AFL-CIO

EFFECTIVE JULY 1, 2002 THROUGH JUNE 30, 2008.
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TOWN OF MORRIS

PENSION PLAN
SUMMARY OF PLAN TERMS

Effective Date of Plan:
'Iuly 1, 1975 amended for an effective duration of July 1, 2002 through June 30, 2008

Membership Requirements: )
1. All full-time employees, members of Local 1303-105, Council #4, AFSCME, AFL-
CIO, are eligible to participate after one (1) year's service. - C

2} "A full~t1me employec must work thu'ty (3 0 hours a week.
3. ‘Employees excluded from participation are those covered by the Teachers’ Retirement

System or any other Retirement System or any other Retirement Plan to which the
Town of Morris conmbutes, other than Social Security and the Town of Morris Volunteer Fire

0 Deparmxent

Pension Formula
Each partxcxpant will, at Normal Retxrement Date, receive.the sum of the followmg

‘ Effectwe July 1, 2002, the pensmn benefit shall be calculated at years of credited service x

1.6% of the employee s fina] average earnings. The final average earmngs shall be the
average of total eammgs durmg the tbxee highest calendar years of earnings.

. Future Servxce Darmngs "

When an. employee becomes a participant in the Plan, his Future Servxce Earnings are his/her
cammgs for the pnor calendar years: .

Plan Year: , ‘ ‘
The Plan Year will commence on July 1* and end on the last day of the following June.
Thc first Plan Year will commence on July 1 1975.

Credlted Servxce'

Crechted Servxce is the period of contmuous service thh the Town from the date of

, ernployment untxl termination of employment, determined as follows:

Credxted Past Servme:
Seriiice prior to entry into the plan.

Credxted Future Service:
Service from date of entry into the plan to retirement.or termination of employment as the

case may be.
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Continuous service shall not be considered broken for the following:

1. Service in the Armed Forces (not re-enlistment) provided an employee returns to work
within 90 days of discharge. :

2. Authorized leave of absence up to one year,

3. Absence from work because of injury or illness up to two years.

Normal Retirement Date:

First of the ‘month following attainment of age sixty-five (65);
or age sixty (60) with fifteen (15) years of service;
or age fifty five (55) with twenty (20) years of service;

or age fifly (50) with twenty five (25) years of service,

Early Retirement Date: : L o -

First of the morith following attainmest of age forty-five (45) and completion of ten (10)
years of Credited Service.: Benefit shall be accrued pension based on credited servics and
earnings prior to retirement, payable in full commencing at Normal Retirernent Date (age
sixty-five (65) only), With approval of the Pension Trustees, a participant may have his/her
benefits commence earlier reduced by 6.6% for the first five (5) years, 3% for the next five

(5) years prior to age sixty-five (65). 4
Disability Retirement Date: ; L o .
First.of the month fouowih’g attainment of age forty (40) and cpmpletiqn of ten (10) years of -

Credited Service. Benefits shall be accrued pension payable for life based on Credited Service and

Deferved Retirement Date: . o o

~ A participant may work beyond his No rmal Retirement Date to age seventy (70) and with
permission of the appointing authority, he/she may work beyond age.seventy (70) receive

additional Credited Service, ' - = - . « S S

FOrms of Basic Pension and Options: - R ’
Pension benefits shall be payable monthly for life commencing on the ret_iremgnt date: The '
participant may elect a Ten Year Certain and Continuous Annuity or a Joint and Survivor Annuity.

Vesting on Termination of Employment: ; S ) .

If & participant terminates his employment prior to early or disability retirement, he/she will be.
entitled to a percent (%) of his/her accrued annuity payable at age 65, based upon the following
schedule: ' N '
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YEARS OF SERVICE % OF ACCRUED ANNUITY
LESS THAN TEN (10) YEARS. NOTHING
TEN (10) YEARS OR MORE . 100%

Death Benefit Prior to Retirement:

The beneficiary of an employee who death occurs after he/she would have been eligible for early
Retirement receives pension for life equal to 50% of the amount the employee would receive if
he/she had retired on the date of death with a 50% continuation option in effect,

Employee Contribution:

Effective July 1, 1985, a participant will not contribute to the plan,

Town Contribution: _ .
For émployees retiring between July 1, 1975 and June 30, 1976, the Town will appropriate the
amount of annual pension to be paid.

For those employees retiring after June 30, 197 6, the Town will contribute yearly the amount
actuarially determined to provide the benefits. :

Administration of the Plan: :

A Board of Trustees consisting of three members will be appointed by the unanimous vote of the
Board of Selectmen to administer the Plan. The Trustees will be appointed for three year terms
except initially they shall be appointed for three (3), two (2) and one (1) year terms. Employees
and elected officials who are participants shall not serve as Trustees.

This Agreement shall be effective as of July 1, 2002, shall remain in effect through June 30,
2008. It shall be automatically renewed from year to year thereafter unless either party shall

- notify the other in writing not less than one hundred fifty (150) calendar days prior to the -
* anniversary date that it desires to modify this Agreement. Negotiations shall begin not later than

one hundred twenty (120) calendar days prior to the anniversary date.

FOR LOCAL 1303-105 OF COUNCIL 4
AFSCME, AFL-CIO

V. (el

Date

Philip D [Birkett, First Selectman Tim Oppenheimery Y1507

Date_zX/7.07

- P AT e =
éay{es Finch, Pension Chairran Lewis R, Clark
o (Pate_ M/Z&‘D/‘? : Date H-te-07
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